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Cricket for Change – Fundraising Manager
Cricket for Change
· Cricket for Change use the game of cricket to change young lives

· The charity is the world leader in its field and works in London and internationally with a range of partners including the Metropolitan Police, Comic Relief, UNICEF and the International Cricket Council.
· From 2011 we will be extending our work in London to include 9 other cities around the UK 

· It is the charity’s 30th anniversary in 2011 and this is your opportunity to play an important part in this exciting period of growth
Job Purpose
· To raise a minimum of £100,000 of unrestricted funding for Cricket for Change in year one with a 10% increase in the target figure each year
· The first year of the Fundraising Manager’s work will be focused on the charity’s 30th Anniversary Fundraising Programme with subsequent years exploiting the donors and events developed during the first year  

Reports to 
· Chief Executive and through him to the Chair of Fundraising Sub Committee.

Terms

· Salary £30,000 per annum
· 40 hours per week with a minimum of one day spent at the Cricket for Change office in Sutton. The number of hours worked per week is negotiable. If the Fundraising Manager worked fewer than 40 hours there would be a pro rata reduction in annual salary
· Holiday twenty days plus five between Christmas and New Year
· Starting date as soon as possible and no later than July 1st 2010

Job Specification 

1. To instigate fundraising initiatives focusing on the corporate sector and individual giving and to then implement these successfully. 
2. To work closely with the C4C senior management team and Fundraising Sub Committee to help create and then manage the 30th Anniversary Fund Raising campaign
3. To instigate the charity’s ongoing corporate and individual donor fundraising strategy on completion of the above campaign
4. To organise the publication of the 30th Anniversary brochure
5. To plan and run the main 30th Anniversary event/dinner
6. To support the running of other 30th Anniversary events
7. To work to a limited fundraising budget of £5,000 per annum
Person Specification

The successful applicant will

1. Be a self starter able to work on their own initiative and be imaginative and work with a small marketing budget. 
2. Have a good track record of raising substantial sums of money from the corporate sector and individual donors 
3. Be able to run successful fundraising events

4. Have good IT skills and be able to produce supporting material
5. Be able to write well and produce good marketing material

6. Have good presentation and communication skills.

7. Enjoy sport and preferably cricket and understand the benefits our work with sport can bring to young people

*Those selected for interview will be asked to prepare a 15 minute presentation in advance of their interview showing how they would raise a minimum of £100,000 a year from the corporate sector and individual donors
*The closing date for applications is May 7th 2010
*Applicants are asked to send their CV with a covering letter explaining why they are interested in the post to office@cricketforchange.org.uk 

*For more information about the charity please go to www.cricketforchange.org.uk
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